- DOCUEENT RESUHE

ED 137 673 . ' - C6 011 259

AUTHOR Pataers, Dianne S.; Miller, Richard E.

TITLE The Counselor®s Challenge - Why Not Let Her Be. .

NOTE 18p.; Paper presented at the Annual Conwention of the:

Texas Personnel and Guidance Association
(Brownsville; Texas, COctober 8~11, 1975)

EDRS PRICE EF-30.83 HC-%1. 57 Plus Postage.

DESCRIPTORS . Bias; Career Planming; *Changing Attitudes;
#Counselor Attitudes; Discriminatory Attitudes
(Social) ; Feminism; *Occupational Guidance; Research
Projects; Sex Discrininatian- *Sex Siereotypes;
*Social Attitudes; *Working Women ‘

ABSTERACT -

schools and community colleges, researchers prasented a. 15-iten
attituﬂinél gquestionnaire regarding perspectives, characteristics,
and conceptual inforsmation abount women. The findings of this research
are: (1) male comnselors are either nevtral or slightly positive in
attitudes towards women working, wvhile:fezale counterparts hold
s;gnificantly aore positive attitudes tovard women and careers, (2)
general attitudinal changes for both male:and ferale counselors
become focused on the counseling process itself; (3} attitudes can be -
changad regarding careers for women; aund (4} both male -and female
connselors are influenced by sex stereotypes. This research suggests
that, although sex-stereotyping may be invidious and subtle; it can
be overcome by a reasonable ‘and deliberate prés@ntatiﬁn of factual

data. (Authar;JLL}

L At an all-day ﬁarkshﬁp ifor 50 connsalars froa public

5

* Baéuzents acgu;red by ERIC incluae nany info:!al nnpublisheﬂ

* materials not available from other sources. .ERIC makes every effort -
* to obtain the Lest copy available, Have:the;ass. items of marginal

* reproducibility are often encountered and this affects the quality

* of the microfiche and hardcopy reproductions ERIC makes available

* via the ERIC Document Reproduction Service (EDRS). EDRS is not

* responsible for the guality of the original document. RePraaucticﬂs
*isuppliea hy EDRS are the best that can be made from the. ariginal
>



The Counselor's Challenge - Why Not Let

~ ' | He

A Her Be |
BEPLS Dr. Dianne S. Peters 1 Dr, Richard E. Miller
N Abstréét A
MY : Zertrab
vy

Counselor attitudes toward career gcals of students:are often
s influenced by sex stereotyping, but such attitudes can be changed.
” By becoming aware of how and when sex stereotyping occurs, )
counselors can be more effective in helping their clients, espe-.
cially women, to see a wide range of altezﬁatlves that lnclude be'th
marriage and a career.

At an all day workshop for cocunselors from publ;c schools and
community colleges of a southwestern region of the United States,
the researchers presented a 15-item attitudinal questionnaire
regarding perspectives; characteristics and conceptual information
about women. Fifty counselors took the test before and after a
workshop presentation on general research findings regarding the
llfe stylés Df wcrklng women and implications of such findings’ fa?

Resulfs cf ‘the research were: 1) Although male :Dunselars are
either neutral or hold slightly positive attitudes towards women
* working, their female counterparts hold significantly more positive
attitudes toward women and careers, with or without marriage; 2)°
The general attitudinal :haﬁ%es for both male and female counselors
become increasingly focused on the .counseling process itself; 3)
Attitudes can be changed regarding careers for women-and both male
and female counselors showed sizeable positive changes during the
workshop; 4) Both male and female counselors in the sample popula-
tion are influenced in one way or anothér by sex stereotypes.
Taken collectively, the data from this research tend to suggest
that although sex—%tereatyplng may well be an invidious -and subtle
"societal stamp, it can be overcome chiefly by a reasonable and

< deliberate presentation of factual data.
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WHY NOT LET HER BE: A CHALLENGE

FOR COUNSELORS
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Richard E. Miller, Pedagogical Studies
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Any sort of stereotype 1s an invidious stamp. It hardens those who

!!

succumb to its imprint on others, and it viatimizes;thase who are branded by

'it. To stereotype human beings in terms of their sex, for example, exerts

often ironic, double pressures on all human beings. Many men and some

'''' work cannot maintain .home,

{
]

marriage, and family while they work =- this, in the face of demographic and
psychelogical evidence to the contrary -- and so brand women who work as
;uﬁWEEEhy of womanhood. But the stéféutype turns back on thos2 who use it,

too; those who use the stereotype often feel gullty and/ox defensive about

. 7
using it. In other words, the stereotype 1s.invidious because it denies

individual human dignity not only to those who bear its stamp and neither
want nor need to, but also to those who do want and need the stamp to make
comfortable an uncomfortable part of their lives,

Counselors themselves are no stranpgers to stereotypical attitudes.

- They see such attitudes in ?he behavior of their clients, and, armed with -

appropriate information and counseling techniques; are often successful in
3 ) .

dispelling the myths surrounding any stereotype. However, in' the face-

of unfortunate seocial attitudes against career women, counseling efforts,

when made’, sometimes meet with unfortunate ends. That is to say, given

3.
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veisting social attitudes which disciiminate aginst career women, even to
establish a facilitative counseling trlationship may bé_difficuit at best and.
inpossible at worst, and so both means and ends are often thwarted. To focus
on ccun%elots‘ attitudes toward career women in contemporary American society,
then, might lend insight to counseling efforts in this regard. Toward suchr

F

a purposa is the present study directed.

SAMFLE AND PRCCEDURE

During the spring of 1975, some fifty counselors, approximately in the
ratio of two men for each woman, from the public schools and tommunity;
junior colleges of a southwestern region of the United States met in a
one-day warkéhﬂp session. Vheir purpose was to become informed abou; the
general research findings regarding the 1ife stylesADf wmrkiﬁg Qamen as
well as to discuss the implications of such fiﬁdings for counselingiwith
their client-students. At the beginning of the session the counselors
responded to a fifteen-item attitudinal questionnalre -designed to elicit
their awafeneés of information in four general areas of concern:

ne: American hipher education's perspective

Cluster

|-t
o

1

toward its women.

Cluster Two: The characteristics of women in general.

Cluster Three: The characteristics of career women as children, as ‘students,

and as working wives and mcthers.

Cluster Four:  Contewmporary concepiual information about counseling with
WOMmern .

In general, the underlying research giving rise to the questionnaire

‘demonstrates that American higher education proceeds from a rigid male

parspective (Cluster One) that discriminates against the woman student and

the woman faculty member. The research also indicates that wotlen in

4
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peneral (Cluster Two) are more adaptable and somewhat less manipulative
than men, and that they are often vi:iimized by unwarranted sex stereo-
typing. Further, definitive research in Cluster Three also makes it clear

that career women are bfighé, intelligent; and self-confident; that they

.tend not to be militant "women's libbers'; but that they cope successfully

with career and home, putting an gmphasié on a genuinely warm home environ- .
ment. Moreover, research in Cl;stef:Féut a;séaiﬁdicates‘that although ﬁgig
rounselors tend to 5@ positively disposed toward working women, female
counselors are significantly more positive toward a woman's having a wide

rengevof alternatives that include both marriage and/or a career.

(Carnegie Commission, Opportunities for Women in Higbe:rEgﬁcaﬁiqg, 1973;

Oliver, 1975; Peters, 1974; Rossi and Calderwood, eds., 1973.)

Ai the end of the wafkshﬂp%ﬁéggign in which the above data were pre-

a

sented, the écunselafs fégpanded‘agaiﬂ to thénsame attiﬁudinal questionnaire.
ﬁetween the two guestionnaires the respondents participated in anwarkshép
session of four parts.

Specifically, the respondents heard two, ten-to-fifteen minuté;"minis
lectures’ -= one by the male and one by Lthe fenale w@rﬁsbopfleaderg Essen-
tially, these mini-lectures déliﬁeétad the ahove research fiﬁdings. but’ from
two points of view —-- a researcher's (the woman) and a practitioner's (the
man). After these presentations, the workshop leaders fole§piayed a counsel-
ing situation, the man assumiag the counselour’s role an§;£hé woman the
céunseleé‘sy This ﬂ@unSEiiﬁg demonstration offered variations and alter-
natives te traditional counselor responses so as to indica&e‘ta the respon-
dents ways in which they might reduce stereotypical attitgdes in themsgive§
and in thefr clients. Given such an éxample, the respondents Er@ke into

groups of three -- a male counselor, a female "counselee,'" and a male observ-

er ~= tc use in a simulated counséling session the variation/alternative

5]
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responses they had just obsetved. 'These simulations concluded, the respon-.
P y : pon-

dents .convened once again as a wholc nd participated in a discussion de-

S , :
signed to provide [eadback to the workshop leaders. ‘

These several experiences, all of which emphasize and augment the

theory and practice of cércef é@ﬂnseiing with women, become the influencing
factors ~- more precisely, the independent variables -- to affect Whatgvér
diffgfeﬂceS”;btain between the respondents' s:éres on the questionnaire
given at ﬁhg beginning and at the end of the workshop session.

Previous experience with similar groups led the w;rkshap leaders to
believe that the indepeudent vatiableé Qould have little effect in‘;hangiﬂg
§herattitudes of female counselors; these women either possesézd~sucﬁ in-
f@tmatiéﬁ or, being é%;eef women themsrlves, intuited the concepts. ngﬁ
ever, the research team (i.e., the wcrkshop leaders) ﬁas unable to specify
the nature or direction of a&ﬁiﬁpdiﬂal change either in ;hélﬁale counselors
or in the fespandénﬁs as a_whéie!

The overall statistical analysis proceeds by means of tﬁe t-test.

The pfeEtest item scores were compared to the pasﬁatest item scéres for all
respondents c@llecti;ely, for ﬁale_fespondents,‘énd'fcr female respondents.
The méla‘:espoﬁdEﬁté' itgm scores vere gompafedrté the fémalé respondents
item scores, sépafately,'cn the pre-test and the post-test. Eveﬁtually,
theég sevéralzitemssccré comparisons were collapsed in terms of the four
clusters. An overview of these analyses indicates that signifizaﬂt dif-
fefaﬁces;‘tanging from the .05 to the .Di levels of confidence, obtain
mainly in two of the four Qlusteré == Cluster Gﬁe, Amerieaﬁrhigher eﬁuga%‘

tion's perspective toward women students, and Clustér Three, the charac-

teristics of working women. T



THE FINDINGS

1. An item analysis of all the respondents' scores  (based on a 5-point

scale -- 1 indicating the negative and 5, the positive) on the pre- and

post-tests indicates that signifiﬁanz diffeﬁengés dé_nccur Dnlséme of’ the
items exeﬁgiifyiﬂg higher education's péiﬁtséf view tawa?d women (Cluster
ﬁnﬁ) and the characteristics“of career, women (Cluster Three). These data
are presented in Table 1.

Table 1 indicates not only the direction of the change in ﬁLl respon-
dents' attitudes, but also the nature of the Qﬁangag In CluéLEf;Gne, for
example, whila thé éttiﬁudinal change is significant at €he .01 1avei of
confidence, the direction of change in item 4 (PtéfaéSGfs gend to hold géﬂ!.

erally negative attitudes toward women students.) moves from the negative

tion pf@ﬁeeds fjam a male perspeﬂtivé;), hGWEﬁer, fepregents a significant
shift fram.relaciva ﬂeutfality to a more positive pcsitién_v ﬁ@néthelegs,
in bathritems 4 and 5, the nature of the change brings feSjDﬂdeﬁts more

: nearly into accord with research findings at the post-test than ﬁhey were
at the ﬁre;t§5t. Similarly, the data in Cluster Three's items 13 (A high
GPA correlates }ﬁsitivély with aAwgman?é intent to pursue a career.) and
14 (As Childtéﬁ! career women enjoy positive relationships with their par-
ents.) demonstrate gignificaﬁt attitudinal change, also at the .01 level of
confidence, in tge-feépandénts' awareness of a careef woman's characteris-

E,tics.; Aﬁd agaiﬁ,.the)natﬁré of the change brings the respondents more .
ﬁeéfiy-iﬁtg accord with raséarcb findings.

2. That there are sigﬁificanﬁ!diffetencés bétwééﬁ m§lé and female

counselor attitudes toward careers for women in three of the four cluster

areas is indicated by Table 2. The items range from statements regarding

7
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TABLE 1

ITEM SCORE DIFFERENCES ON PRE~* AND POST~T TESTS .

BY TOTAL NUMBER OF RESPONDENTS#

Mean

Pre

- 3.46

4.02

*Pre~test: N = 48; 32 males and 16 females

+Eost—tescs N = 56; 38 males and 18 females

#Far each item: P =

.01



TABLE 2
PRE-TEST ITEM SCORE DIFFERENCES BETWEEN MALE AND FEMALE

. COUNSELGRS BY THREE CLUSTERS

I ' Female: (N = 16) Male (N = 32)

Cluster One

Ttem 11 4.00 719" 1,20 1.23

~ —_— -
— . Clusﬁer.fhfee

Ttem 1 4.12 .69 3,56 .79

Item 3 469 .46 3.72 .51

Item 6% 4.00 +50 -2.91 2.40

Item 8 . 4.75 b 4,03 .30

Item 14 ' 4.25 .97 2.38 .65

*Item 6, P = 502;‘311 other Items, P = ,01.
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71 career woman's capacity for coping with career and marriage (items 3, 6,

and 8) to her general capacity for m-tifying her behaviﬁr according to
situational needs and relationships (item 11).

The data in Table 2 indicate that female counselors are significantly
more attuned to the general research findings than are their male counter-
parts. In Cluster One, gur éxa§pla, the women realize more fully than men
that higher education proceeds from a male perspective and this difference
is gignlficaut at the .01 leve. of confidence. Simllarly, female counselors
are more fully aware of a woman's capazityifar perceiving interrelationships
in a situation apd adapting her bt.chavior accordingly, énd this difference,
too, Is significant at the .01 level. Clustér fhree, whi;h ﬁelinestés /
characteristics of career wgmgn;-demcﬁsttatés that the female counselor
is significantly marg in accord with general research findings than are the

men;. with only one éxcepgicn (item 6, P = .02) the differences are signifi-

“cant at the .0l level.

3. In only one cluster, Cluster Three on the characteristics of

“career women, are there significant differences between the pre- and post-

test scores of female counselors. These data, not here tabularized, indi-
cate that these women become more fully convinced that a high GPA is posi-

tively correlated with a woman's intention to pursue a career (item 13),

-and, this difference is significant at;the .01 level. However, these same

respondents become less certain (i.e., they were less in accord with research

'« findings on the post-test than they were on the pre-~test) that the careex

" patterns of women do not differ from those of men because women are less

qualified or less capable than men (item 8).
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4. The attitudes of the male counselors change between the pre- and
poct—tests in two clusters. Table 3 ;i esents these findings.

A$>Téble 3 demonstrates, the attitudes of male counselors shift sig-

“nificantly toward research findings in two of the four clusters. In Cluster

Dﬁe, the male respondents become more fully-awarg at the poétégésﬁ than they
were at the pre-test that American higher Eéucati@n ﬁoés procegd-ff@m»a ?alé;
perspective (as research has Eagnd); and this difference is gignificant at
the .01l level. 1In Cluéter Three, also, the male counselors demonstra;g-sig¥
nificant attitudinal change regardiﬁé ﬁhé chafac;efisticsiéf career women.
Naé only do they?came to fealizé’mére.fuliy by the past-téés_that the highErv
a woman's GPA theimore likely she>is to pursue a career (iﬁéﬁ 13, P = .01),
but also they learn that a career woman is nat;tha praduéFiof strained and/or
negative relationships with her parents fitéﬁ 14, P = .05),

5. Finally, three of the fcgr ciﬁster@ éeﬁgﬁstragg'éétitudiﬁal dif-

ferences between the male and female respondents on EhETQOQt‘tESQa Table 4
presents these data.
Table 4's data demonstrate significant differences between the post-

test scores of male and fem'le counselors in three.clusters. Although no

differences obtain between the men's and women's post-test scores in Clus-.

ter One, the other three clusters do contain differer Si'_Iﬁ'ClusEer Two, -

item 11, on a woman's behavior in terms of her immediate environment, the
£
data indirate that women counselors, more so.than male counselors, become

=

=T

"even more attuned to the general résegfch”findings in this area of.concern.

Cluster Three, on the characteristics of career women, demonstrates dif-

differences range from significance at the ;DS (item 14) to the _Olflevel

of confidence (items 1, 3, 133, §Similafly,jC1uséef four, which ;antains

.11 . :



TABLE 3~
PRE~ POST-TEST ITEM SCORE DIFFERENCES OF .

MALE COUNSELORS BY TWO CLUSTERS

Pre-Test (N = 32) ~ Post-Test

Mean Sigma Mean

(N

Cluster One

Item 5% 2,28 2,44 3.92

Cluster Three.
Item 13% ©2.346 - 1.01 - 3.18

Item 144 3.4 .89 . 3.87 ..

iy

%P = .01

#P = .05 ‘

) \“, -
; N\



TABLE. 4 f_ o ;
?DETGTEST ITEM SCORE. DIFFERENCES BETWEEN MALE AND FEHALE
; CDUNSELDRS BY THREE CLUSTERS . .

-

.- Female (N=18)  Male (N = 38)

Mean SLgmai._ . Mean .- Sigma

x . o B T
Cluster Two , : _ .

Item 11 3.3 .96 - 3.00. 1,007

" Cluster Three T . ‘ o { o
Item 1 b33 47 3.74 .63

Ttem 3 . 467 1.25 - 3.66  1.06

o renex o wos o Lao N N
Item 8% | o 4?61,»"? ”;75 , | L4l - isé i
Teem 13 | 06 .18 3.18.. 1,07
Ttem 144 = 433 .76 o aer 47

_ : I _ A S

Cluster Four . - S

Item 2% : S350 1 2,82 .81

~ *P = .02j #P =.05; all other items, P'=

|
o
2




wfitéhs representing cantemﬁgtary counseling information, indicates that the_
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gb?en Qﬁqﬂéelcts:é:e\meE*fqlly éwarv rhan meﬂithat_female counselors in
geﬁeral‘aré signifiéantly ﬁa%e.positivelyiéiSposedftbward‘a wgman's‘wgrkiéé

SRS ; (item 2, P = .Dz) In all," each item and each cluster in Ta bl—.é dEmon%Era§gg_ 

'iﬂ" o 's;gpiflgant atzitudinal diEEefences between male and female cnunseicrs,‘éhg>

women being more ip ‘accord with genefal research |
= % E K :

1

CONCLUSTO ONS. AND DISCU JSSTON

f:f: S .
- ! Sséveral:cgncluéions emanate from these datai The fifst might read that
B g’ " .

althﬂugh male counselors in ;he public schools and cummunity colle ges of Ehe.-"

o sguzhwest eithef atE nautral about .or hpld slightly pasiﬁive atti d es owéfd

a vcmaﬂ!s wafking, thei: female cauﬂterpafts hgld significantly pofe positive

attitu§35 toward woman and careeré,-wiﬁh or withéuﬁ matfiaggiv éﬁchsa Eanclué’

?g"‘:' : \sion cdiﬂcidesrkea tly with other research findings (seé Peters, 1974 p. 14)

Moreover, éoft, anecdotal:data also tend to undersgnre this cDﬁclusiDn.; Fﬂf -

' example, aﬁ iare Lhan oﬁe occasion almale c@ﬂnseiér hés;said “What do I say '

3 ;

N when a woman student comes to me wanting to be a. welder? Let her? Iﬁ gther.f

un:ds, I'm the one with the pfoblem in sex—stereatyping, not ‘my women coun-

«g‘ . selees. " What do I do abnut it?" in Igsponse torquestions 1ike thégé was :
the fofegoing fESE%fEh designed. V
| ;erﬁ; since the male'cgunsélcfs’do éxpefiencg attitqd;nal chéngé as
“5measured:by the ﬁardfand S'EL,aata here présented;’there is-every.feasoﬁ to
. grbelieve that male counsel,rs appéaf to be not anly receptive to the idea ﬂf
g a wgmgn s yarking, but also géﬂuinely desirous of providing a raﬁgé'gf als
e Vtgrhativés fﬁr.theit wﬁmen cbunsglees- L

Fgfther? just as malg‘gounselggé tend to experience attitudinal change

4 from a neutral.or slightly positive position to an even more positive position

=
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N . according to ‘the eeneeptuel informetlfn carried- by the 1ndependent verieblee,
. 80 femele eeeneelnre tend also to expérience ettitudinel ehange ffom poeitive
| .
to etrcngly pesitive, end perheps in P epertienel degree Suehxfeade Ehe

eeeond eenelusicn. &he enelye f dete,'with but one exeeptien, inﬂieetee

§
i

ehet women eeuneelefs experienee ehenge just as men do, but, einee they ere'
ferther a]ong the centinuum of ehange at the eg;fet, they ge ferther alnng
the line ef ehenge ‘under the influence of Ehe independent verieblee._ Gcnee-

quently, it is . a. misteke r;o euggest thet the Eemale fespendente of t;hie st'udy.’,‘

do not ehenge' The-ennelueien is not thet»thevmele reepondente ehenge enough

to]eeteh up with the eetitudee of the women eenneelersi_ineteed; it ieiﬁhee '

~*'both groups of feenondente ehenge == in appr ximetely the game deggee;eﬁﬁs
. : : . \ 4 e _

in the same poeitive direetien, the one-more. . hgn ‘the ethe; be ecause of their

initiel neeiti.ns on the eentinuun.efienenge_ E
The next conclusion eone;dere the neteee eﬁ‘ehe'ettitndinel change i;%
-eeif in both groupe>of reepennente. Ae firet :thE'fnenéeefbrengﬁt;eboue by
the independent verieblee seem te occur in the meee generel, ebetreet ereae)ﬁ
of Clueters One and Two, highef edueatien s petepeet&ye toward women end the'
ehefaeterletlee ef women as women. Then, as the chenge is in preeeee, it |
. tende to feeus on ehe ettitudes held by both gtoupe;o£>respendente toward

A

! .the charact erieties of career women, and so becomes 1eee ebetfeet end:more

Tﬁeeifiei ',,ll , the netufe of the’ettitudinel ehengee beeemea eenereee,,
%;r._ff;peeifieelly 50 in eontempefefy infermetional eeuneeling eoneepte (See-
S Dt Y . i
7--51 Cernegie Cemmieeien,'%??B; Oliver, 1975). 1In shere, the éenerel attitudinal
£ : . - : : ;I
ﬁgff changes for ‘both male and female eonneelote become ineeeeeingly foeueed on :

the counseling process itself, Nonethelees, one might also euggeet thet

L

in erder for speeifie ettitudinel ehangee to ceeuf, there neede firet to be

1aid a-more genefel background of information, eﬂd[eueh eéeOneleeion seems

15




10

 tObeEbeﬂE out Ey Cluster lhree 8 vhwracgefistics ‘of career women -= the
one independent varisble stressed b§ the WGrkshop leada:s, reflected by the
" number of ‘items on'ﬁhe questionnaife, and ccughed within thefparameters estabé

1i$hed by the independenE variables exemplified by those clusters QOnEEfﬁEd B

with the - perspeutiéé of Ame:ican higher education toward wnmen Etudents and

the-gharacﬁeristics Qf-wamen in general. Then, and only then, da the implis ;
) "y
clusters become manifest, specificali{iiﬁ the last -

cations of the first thre

\m

]
Lad
FJ
|"1'I4

of counseling, Cluster Four.

In all, it seems clear that fémale and male counselors in' the scuth-
west ' public schools and community colleges are iﬂfluéﬁéédggbuz not neces—
) iy . » > :

sarily victimized in one wéy or angthef, by sex stereotypes. Dn-thé=gne '

__'hénd§ both hard and soft data suggest that male caunsélgfs find 1t somewhat

-

more difficult than women counselors to let go the stereotype of "a woman's
plagé is in the hamei" and/or to reach 6ut‘éoward the éuftent school of

thoaght Ehat women are in the experlences nf all humaﬂ béings Cﬁacdonald and

Hacdcnald 1975) On the ather hand, wamanfcaunsela?s e géntrcnted by un=

:warranted stgreutyping (see Peters, 1974, pp 11-12, 15=;E) which 5ays that

{
- £ { i

a waman cannot be s0 su:cessful as a man in-a career bé;ause she is less
quallfled less’ cnmmitted, and less capable than a man =sgseem Eametimes Eb "

flack the caurage of thait intuitive chvicEiQns. ,Noneth?ﬁegs, when these

B . ‘v . . | . . ] .

respnndaﬂts are prDv1ded with the substantlve backgrng djinférmgtiaq in- ~
A o f f

hEtEﬂt in the indepeﬂdent variables, they da change =ﬁ\é§ least in attitude.
(Whecha ,r not thay change in behavior 1s meat far angihef‘ESEEy.)

Taken collectively, the data of Ehis research'stfgy tend;tg’suggesﬁf ‘

that althaugh sexastereatyping may well be an invidicus’ and subtle sccie al '

stamp; it' can be Qvefzoma-chiefly by é’feas n ble aﬂd deliberate ' prESEﬂEa=
tion of factual data. Once counselors, both men and_wemgn?:bécame aware of

6
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how and when sex stereotyping occurs. éspecialiy in terms of" women and
careers, “their ccunseling efforts to overcome those human indignit{es

causad Ey such szeraacyping can and will meet w1th sucaess. T Lo 1 fi 3

Just as women need to feel that they are capable of gDntributing to .

sgcigzél good in their own way, be it career or marriage or some cumbinatiﬁn’
of thhﬁvSEIWEH need te feel that the irs is nat the single, Qverburdening;

Sbulanenthing tespcnsibiliﬁy far Ehe mn-gaing good uf sagietv ' Iﬂ ‘the Eﬂm*

plexity that is- the cantempgrary American Suciety, one sex's. sgle resgans'

bility for onégaingAsacietal gcéé is»cga gréat a butden tﬂ‘shaulderi Wémed
" . can and should play an integréi rﬂl&; Facilitatiﬂg this rnle is the EEEpGn—M
sibiliﬁy == and the challenge - gf all the Eaunsel ors iﬁ che_natign's;:

Sﬂhaéls, colleges, and univgtsltiesg_'

Why not, then, let a woman be what she ﬂaﬂ'bgi' R
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